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IIpozpamma -

» MeraTpeHabl, BJAUAIONINE HA OU3HEC
» Yero xouetr busHnec or HR

» HR kBasiupmuranua:

*» [Touemy MHe 5TO HY?KHO

*+* Yt0 BTO

** Kak ee mosiyuuTh
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Hemorpadu- Wsmenenune YpbOaHU3anud N3MmeHeHUne TexHosI0TNYE-
YecKue U CUJI B KJIUMarTa u CKHUU IIPOPHIB
COLIMAJIbHBIE  MHPOBOU HeI0CTaTOK
U3MEHEHUSA  HKOHOMUKE pecypcosB

Pea/IbHOCTH HAIlIETr0 BpEMEHH — CKOPOCTh U3MEHEHU M
OyZeT TOJIBKO BO3pPacTaTh
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Crenens 6ecniokorictBa CEO OTHOCUTEJIBHO OU3HEC-YTPO3, BAUAIOIIUX

Ha POCT OpPraHu3aIuu

Hedunur @

KBaJIHHITHPOBAH HBIX
o S
BonaruapHbie LeHb @
Ha CbIPLEBbLIC TOBAPbLI @
BosiaTH/IbHBIC LIEH bi @
HA SHEeProHOCHTEH @
2

Kubepyrpoant

Hapyuienus B nenouxe

MOCTaBOK @

@ Kasaxcran @ Bce crpann _t
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Yezo0 xouem Bbusmnec om HR R 9

» YBeJINUbTE CBOE BO3AEHCTBUE U BKJIA/, B YCIIEX
OpraHMu3aluu

» VMelTe HaBbIKU U CMEJIOCTh, YTOOBI OpOCaTh BHIZOB U
BJIUATH HA IIPUHATHE PEIIeHUH

» Hcnosb3yiiTe JaHHbIe U (paKThl, YTOOBI CIOCOOCTBOBATH
IIPUHSTUIO YIIPaBJIeHYEeCKUX pelleHUU

» bynabTe 110003HATEIPHBIMU IIPOdeCCHOHATaAMU
» CMmoTpuTe B OyAylllee U THBECTUPYUTE B Pa3BUTHE
» PaccmarpuBaiiTe OM3HeC-YIPO3bl KAK BO3MOKHOCTH

» IlomorauTe Apyrum ajariTUPOBATHCA K IIOCTOSAHHBIM
N3MEHEHUAM Kk
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CIPD: Ymo smo n 9

o CIPD - Chartered Institute of Personnel and Development

https://www.cipd.co.uk/

o Kpynneuias npodeccuoHaibHasA opranusanys B EBpore B chepe

pa3Butus nepconasa (HR)
o0 140 000+ YJIEHOB B 120 cTpaHax - 0oJiee 100 JIET UICTOPUH U OIIbITa

o boJjee 16 et B Kazaxcrane

CIPD pw_c.-
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https://www.cipd.co.uk/
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CIPD
KBaJIU(PUKAIUA

HsTBOpK YBepeHHOCTH

HoBble
BO3MOKHOCTHU

Bama «iena»
Ha pbIHKE

CIPD pwc
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Service .
delivery and | Organisation
information | design

The CIPD Profession Map

ITO OH-JIaH UHCTPYMEHT /i1 Baitero npodeccrnonaaibHOTO
Pa3BUTHSA Ha IIPOTAKEHUH BCell Kapbephl

ir
U‘-adl "9 Hp Organisation

development

Employee Resourcing
engagement and talent

Ha ka)x0M ypOBHE IIPONHCAaHbl COOTBETCTBYIOIIVIE 3HAHNA, BA P
HaBBbIKU U IIOBeJeHYECKNE HOPMbI

( IPD Welcome back Sarah  (STUDENT)

Vou're currently assessing as a TECHNICIAN

cipd.co.uk/professionmap

STUDENT ASSESSMENT

Your assessment results

{ Insights, strategy & solutions
curiots

Oucy,
& P
9 P
5 service
delneryand rgansaon

Q- (D @it
.
‘ Infarmation design

Insights, Strategy and Solutions

]
% context, and using these insight: oy
H

developing
and its

Enploee strategies and solutions which mest the needs of your
business in the short and long term. At your level you
typically need to use data to develop insights into the
organisation and the way it works. You'll understand
the external issues affecting the organisation and its
financial performance, and be able to descrice the HR
plan for the area you work in. You'll use your
knowledge of project management and relevant

& employment legislation to support the development.

& delivery and evaluation of HR programmes.

Cous9e to chalen,
&
el

Pfomance  Leaingand
nirewss  deveopment & How nranarod am 17

It seems like you're at the right level for your skills
Collaborative and experience.

My CPD Review

Associate Chartered Chartered
Member, Member, Fellow

m:mmwnﬁ- your great CPD Emerging & Ewedng
™

How did you do?
Be socisl (@ 7ok anothe:

Terms ong Congitions

We really want you to tell us about the great CPD you've been doing, so our approach in reviewing your CPD
is simple. Our reflective CPD questions will enable you to highlight how you've kept your skills and knowledge
up to date. We don't have differing requirements for different membership grades or levels of experience. We

want you to showcase how proactive you have been in managing your learning and the impact it has had on

you and your organisation C I P D wc
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CIPD: UYmo smo — 3 YpoeHA
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CIPD - L7, Advanced, /lumiom
YrupaBjieHuUeCKui ypOBEHb

CHRM - L5, Intermediate,

Ceprudukar
MeHeaxepcKUuil YyPOBEHbD

CHRP - L3, Foundation,
Ceprudukar
IIpakTHUYEecKU ypOBEHD

CIPD
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Monaynb 1

Monaynb 2

Mopyiis 3
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Kax crathb 3(ppekTuBHBIM ITpodecCHOHATIOM B 00J1aCTU
yIIpaBJIEHUS NEPCOHAJIOM, 2 JTHHA
CoBpemenHas opranusanus 1 pojb HR B Hel, 1 AeHb

Yuer, 1cnoJib30BaHUEe U aHAIN3 UHGOPMAIIUU B 00J1aCTH
yIIpaBJIeHUs IePCOHATIOM, 1 JeHb

IToa6op nepconana, 2 gJHA

BBeneHue B yIpaBjieHIe H3MEHEHUAMH B OPTraHU3aIlH, 1 JIEHb

BBenenue B yipasyieHue 3OEKTHUBHOCTHIO JIEATETbHOCTH U
BO3HarpakJaeHueM, 2 JHs
OO6yueHue 1 pa3BuUTHeE IepcoHasa (1 JIeHb)

CIPD pw_cl-

Approved centre
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* Baezenue u pa3BuTHe Balero npodeccuoHaIn3Ma, 2 JHA

Monaynb 1

* YnpagnjieHHue UeJI0BEUYEeCKMMU pecypcaMy B COBPEMEHHOU
OpraHu3alvu, 2 JHA

 HR ananuTHhKa B IpUHATUA
yIIpaBJeHUYECKUX pellleHu!, 1 JeHb

Monaynb 2

* VYnupasyienue 3(pPEeKTUBHOCTHIO JeATETbHOCTA U CUCTEMA
BO3HATrPaKJieHusd, 2 IHA

» TloabGop u IIaHUPOBaHME YEJIOBEUECKUX PECYPCOB, 2 AHA

Mopyiis 3

* BHezpeHmne KOydrWHTa U MEHTOPCTBA B OpraHU3aIiuu, 2 JHA

i
CIPD pwec
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