L L @ L L4 L @
) ® ® @ @ @® ® ® ®
®@ ® ® ® @ ® ® i
) ® ® ® @ ® ® ®
® ® @ ® ® ® ®
) @® ® @ ® ® ®
® ® @ ® ®
) ® ® ] ® ®
® @® @ ®
) @ ® ]
® ® ®
) @®
®

KAZAKHSTAN

¥ FORUM

HRD IDEA EXCHANGE 8 NETWORKING EVENT

COBPEMEHHOE OBPA3SOBAHUE: KAK
HAUTU KOHTAKT BU3HECY U
YHUBEPCUTETAM

CAHAT KOXAXMET
YHUBEPCUTET CYTENMAHA JEEMUPENA

HRFIIH HRFFﬂlkHRF )RUMHR FORUM

TR ”.“m HR F( lm‘ﬂ ‘HR FORUM  BEST PRACTICES & CASE STUDIES

T HR £DR! | HR.F' JIRUMHR FORUM

HRFORUM HR FORUMHR FOR UM



KAZAKHSTAN

HRD IDEA EXCHANGE & NETWORKING EVENT

CoBpemeHHoe 0bpasoBaHMe: KaK
HaUTN KOHTAKT Mexxay busHecom v
VHUBEpCUTETaMN




Kak HaiTM KOHTaKT
MEKIAYy OM3HeCOM M
YHUBEPCUTETAMHU?

N

PhD. Canat Ko NPOPEKTOP NO HayKe
Yhusep %emupwa



B3aumoaeucrasme mex
A Ay CORUM
yH M Be pCMTETaM M M 6 M3HECOM EXCHANGCE & NETWORKING

OTO 10BEPUTEJIbHBIE,
T0JITOCPOYHbIEC U
B3aMMOBBITOAHbIE€ OTHOIIICHUS
MEKAY By3aMU M HHIAYCpHEH,
IIO3BOJIAIOIINE PACHPOCTPAHATH
UJICU, HABBIKU U KOMIIETCHIIUY C
LIEJIbI0 CO3IaAHUA B3aUMHOU
neaHoctH (I1nesa u Ksecrep, 2008)




IIpo0GyieMbl B3aUMOIEHCTBHE MEXKAY
YHUBEPCUTETAMHU M OM3HECOM

 locymapCTBHHbIE WHMIIMATHBBLI II03BOJIMJIM By3aM Ka3zaxcrana
NPUCTYIUTh K  CO3JAaHUI0  IIEHTPOB  KOMMEPIAAIU3ALIMH,
CTYJICHYECKUX HMHKYOaTOPOB M TEXHOIAPKOB.

* OpmHaKo 10 CUX MOP 3TU UHUIIUATUBBI B OCHOBHOM OPUEHTUPOBAHBI
Ha KOMMEPIHAIU3ALUI0 MHTEIUIEKTYadbHOM COOCTBEHHOCTH H
OJYyYE€HHUE OBICTPON KOMMEPYECKOM OTIa4M.

* MeHbuie ObLJIO CACJAHO JAJA PA3BUTUSA YCTOMYMBON KYJbTYPbI
B3aUMOACHCTBHUA C OU3HECOM.



JiBA BU/A

B3aMMOAECUCTBUM
MEKAY By3aMHu U
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beHumapk u3 yHusepcureta — BETA CAREER FORUM

IIporpamma gaetT BO3MOKHOCTH KOMIAHUAM MMeTh INTATHBIX UT-
UHTEPHOB ¢ ceHTA0pA 2021 roga o suBapb 2022 roga. llHTepHBI-
9TO CTYAEHTHI YETBEPTOTO KypCa, CIIEMUATUZUPYIOIIHECH T10
CJIEAYIOIIUM HampasiieHusM UT:

« Al/ML/Data Science

« Software Engineering

« Hardware and Operating Systems
* [T management

 DevOps

* Multimedia




CraTucTuka npoekra FORUM

2018-19 - 90 (35 xommanuii)

2019-20 - 175 crynentoB (70 koMIaHui)

2020-21 - 182 cryneHnra (76 KoMIIaHHU)
/ -

MexTyHapOIHBIX )



Hawwu naptHepb! u NMTKOCbI npoekTa ana busHeca S

[Tlomoraet
Betacareer.sdu.edu.kz DeWnTS
BONpPOC C
Kaapamu u
KOMNeTeHUUuaAMHU

-



NNIOCbI npoekTa agna BY3a

FORUM

. . Sprint Squads
List of companies oo
TREDO Global-Systems Products
Sberbank Kazakhstan
Bank CanterCredit (BCC) Inn.Lab
Auto Nomad Ecoproekt LLP
TPB JSC Kaztransgas Aimak Codeway Programming and Robotics
Shabytkitap ASD
TOO "Morrison Academy"” DARIT
Morrison Academy 5@9!&@‘&% LLP
Arena S Kolesa Group
Arena S(Sulpak) LLP Crystal Spring
Kaspi Morbida.kz
oper=oil Chocofood/Chacofamily
Chocofood

Smart Technology Solutons _
Association of Legal Entities in the form of the association ON€ Technologies
"Congress of Youth of Kazakhstan" / Kazakhstan Jastar ~Microsoft

Congressi House Construction Savings Bank Of
TOO "BCD Company" Kazakhstan

Smart Grades LLC TOO “Mechta Market”

Movi digital POWR

Decode Group BCC.KZ

Chocofamily Holding IDSOET

Green Day

R? Sulpak

Kazakhmys Corporation OO0 "Yandex Technology

Thousand IT Group
BCC

[Tlomoraet NoBbICUTb
KauecTso
obpa3oBaTtenbHbIX
nporpamm
M HAaBbIKOB
CTYAEHTOB



Kak ato paboraer?

FORUM

Betacareer.sdu.edu.kz Webplatform
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Bauyrzhan Berlikozha

Admin

Home

Manage staff

Manage company

Manage student

Manage report

Manage registration

Grades list

GENERAL INFORMATION

Beta Career

Beta Career is a special course for fourth
year students (or third year students
coming after college) that cavers all
elective courses of the penultimata
semester (the one before last) of a study
program. Beta Career is optional and has
its own requiremeants described in the next
sections. The number of students that are
admitted to Beta Career is limited

Types

There are three lypes of Beta Career.
Students can choose the one, which suits
them, the most. They are the following:

* |ndustrial Beta
¢ Academic Beta
+ SDU Beta

Goals

The goals of Beta Career are the following:

= To master technical and soft skills

+ To gain essential background
knowledge

+ To build a network of contacts

Grading Palicy

Formative Assessment counts towards FA
grade. Reports and Final Presentation
count towards FIM grade.

Type Grade Grader

Farmative
60 Supervisor

Duration

The duration of Bela Career is 15 weeks. [t
starts in September 2021, and ends in
December 2022,

Limitations

For 2021-2022 academic year, the
limitations are the following:

» Total number of students for Beta
Career - 270

# Total number of students for
Industrial Beta - 200

B i o et e B e A ol o i o



KoHcynbTaTuBHbIE COBETbI 06pa3oBaTeNbHbIX NPOrpamm

* CoaencTBOBYET COTPYAHUYECTBY MeXAay daKynbTeToM n MHAYyCcpuen

* [lpepocTaBbTe NpenogaBaTtenam ob6paTHyIo cBA3b, YTOObI YoeauTbes,
YTO Nporpammbl GaKy/ibTeTa COOTBETCTBYIOT MNOTPEOHOCTAM OTPaC/IN.

* MpepnocTaBAATb OT3bIBbI MO BOMNPOCcam y4ebHOW Nporpammebl,
BO3MOKHOCTEM 1 KauyecTBa y4Yalluxcs.

* Pa3paboTKa AyanbHbIX NPOrpamMmm Noa, Hy»XAbl MHAYCTPUIA
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